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Record of perceniage change in Syllabus

Nama efthe Ee;.ai‘ir';'lent : PERSONNEL MANAGEMENT £ INDUSTRIAL RELATIONS

Name of the Progra:i: MASTER OF ARTS IN PERSONNEEE’EANAGEMENT & INDUSTRIAL RELATIONS

Paper ‘ Name of Paper . Whether Percentage{ Year of | Remark (pls. mark which
No ' included in | Whether | revised in |introductio| paper is a value added or
year 2013-14 | included | Content # nor skill development paper)
(Yes/No) in year revision*
2017-18
(Yes/No)
1 Fundamentals of Development of
Management (CC-1) managerial skills and
techniques of business
h management.
2015 &
- 0, .
YES YES 10% 2018
2 Labour legislations and Development of contextual|
labour administration in and constitutional changes
mdia(CC-2) and labour law reforms
2015 &
0,
YES YES 10% 5018
3 Labour Economics and Development of
Environment(CC-3) 2015 & knowledge of different
YES YES 5% 2018 labor market segments and
new dimensions of labor
economics
4 Trade Unionism (CC-4) Development of
' knowledge of trade union
movement and resend
2015 & |challenges in the new
YES YES 20% 2018 ([cconomics order
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12 |International Industrial To develop comparative
Relations (CC-10) knowledge of Industrial

‘ Relations systems in the
changed dynamic of
, INDIA, UK, USA,
) YES YES | 20% | 201°& |JAPAN,Etc.
2018
13 |Humans Recourse Knowledge to develop
Development (CC-11) ability & Mechanisms for
2015 & |coping with changes to
YES YES 30% 2018 |attract, manage , retain &
develop high quality of
talent '

14 |wage and salary To study the component of

Management (CC-12) wages and salary and
_ 2015 & |intrinsic and extrinsic
. YES YES 10% 2018 |rewards with respect to
national and international
business organizations.

15 |Computer Application and Development of IT
informant ions system 015 & knowledge with global
(CC-13) YES | YES | 30% 3 & Ypusiness skills and

2018 .
proficiency of computer
_ application.
16  |Business Ethics and Newly To develop and inculcate
Values(CC-14) inducted |codes to build skills .
in 2018  |Global values wisdom,
NO NO NO social responsibility and
way to handle corporate
governance.

17 |Human Values & Newly Newly inducted
Professional Ethics & inducted
Gender NO NO NO in 2018
Sensitization(AECC-2) _

16  {Dissertation (Based on To develop practical
field work/ implant experience and knowledge
training )(EC-1) of organizations and

WIDE | 2015 & |interactions with
YES YES FIELDS 2018 |professional, managers,

practitioners, employers
and entrepreneurs.

& D2

«




offered in Year 2017-18

P

19 |Viva Voce(Based on To asses the quality of
dissertation and mind and knowledge,
theoretical aspects of - WIDE 2015 & |experience of the students
various papers)(EC-2) YES YES FIELDS 2018 |and confidence level to

buildup their mind and
: personality.

20  |Finance & Marketing To develop through
Management(With Case understanding of finance
Study)(DSE-1) YES vEs | 20% | %3 |& marketing in the

&2018 . .
- changing globule business.

21 |Labor planning & Social To study and acquire
Institutions (With Case knowledge about various
Study)(GE-1) labor social problems and

' YES YES 10% 2015 their solutions with
&2018 government policy and
programs to lead decent
life and decent work
Spl.
Papers
| Overall Change = Total Change in Percentage/Number of Papers 15%

3 # Please Consult the attached performa for filling-up the data.
*Mention all the years in which revisions have been carried out even in case of course/paper.
If the departments are running more than one programs, please do the same for all of them in the format
' . given above.
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Record of percentage change in Syllabus

Name of the Department : PERSONNEL MANAGEMENT & INDUSTRIAL RELATIONS

Name ofthe Program: MASTER OF ARTS IN RURAL STUDIES(Rural Management & Development)

activities (AECC-1)

Paper Name of Paper Whether Percentage| Year of | Remark (pls. mark which
No included in | Whether | revised in [introductio| paper is a value added or
year 2013-14 | included | Content # nor skill development paper)
(Yes/No) in year revision*
2017-18
(Yes/No)
01 |Indian Rural Society & To Develop Knowledge of
Rural Administration(CC- complexity of Indian
1 - 2015 & |Rural society and
YES YES ek 2018 |Panchayti Raj system as a
. {wing of rural
administration.
02  |Rural Economics(CC-2) Develop knowledge of
- Indian rural economics and
land reforms being an
agrarian economy.
YES YES 20% il . *
2018
03  |Rural Marketing(CC-3) To Develop knowledge of
' rural marketing and
government initiatives to
2015 & develop Indian rural
YES YES 5% 2018 market segments.

' Marketing research and
innovation is also one of
the major area of sutdy.

04 |Management Prenciples & Development of
Techniques(CC-4) managerial skills and -

2015 & |techniques of agriculture
YES YES 5% 2018 |and rural business
management.

05 |Environment Newly inducted
sustainability &
swachchha bharat abhiyan NO NO NO 2018
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06

Project Management(CC-
3)

YES

0%

2015 &
2018

To develop knowledge and
skills for project planning
monitoring and evaluation
of the rural projects and
develop skills of report
writing.

07

Management of Rural
Dévelopment Programmes
(CC-6)

YES

20%

2015 &
2018

To develop knowledge of
various rural and economic
development programes
run by the center and states
government.

08

B B =5 T R

Rural Welfare(CC-7)
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5%

T 8RS

2015 &
2018

Ttk et e

To develop knowledge
about various rural welfare
schemes, child welfare,
women welfare, welfare of
the SC/ST and sarvsiksha
abhiyan. Role of ICDS and
UNICEFanother welfare
agencies.

09

{Rural Accountancy &

Banking System(CC-8)

YES

20%

2015 &
2018

To develop knowledge
about various institutions
of rural financing and role
of the banks and
preparation of various
financial statements and
accounts.
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10 [Rural Technology, Land To develop knowledge of
& Water Shed ) skills of various rural
Management(CC-9) technology, Rural
' production system amd
land & water shed
management.
2015 &
0
YES YES 30% 2018

11 |Life skill & skill Newly inducted
Development (AEC-1) NO NO NO 2018

12 |Micro Finance &Self-help Newly inducted
Group(CC-10) NO NO NO 2018

13 |Management of Rural Co- To develop knowledge
operatives(CC-11) 2015 & |about various co-operatives

YES YES 10% 2018 socities, Models and
legislations

14 |HRM and Organisational Knowledge of
behaviour for Rural fundamentals of HRM with
Personnel(CC-12) consequential changes in

. people management and
. YES YES 10% 2015 & |pehavioural change and
2018 responses of HR
professionals to handle
rural problems.

15 |Computer System and Development of IT
Computer ) 2015 & |knowledge with global
Applications(CC-13) YES Pl v 2018  |business skills and

proficiency .

16 |Rural To develop rural

entrepreneurship(CC-14) entrepreneurship ability
and development of self
YES YES 20% Zg(l)?:c employment in the rural

area with the "mision of
Make in India, Skill India
and Digital India™~
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17 |Human Values & Newly inducted
Professional Ethics &

Gender NO NO NO 2018
Sensitization(AECC-2)
18  |Dissertation (Based on To develop practical
field work)(EC-1) experience and knowledge
. of rural organizations and
interactions with
YES YES WIDE | 2015 & professional, managers,
FIELDS 2018 practitioners, employers,
cultivator, NGOs and
entrepréneurs.

19  |Viva-Voce(Based on To access the quality of
dissertation and mind and knowledge,
theoretical aspects of WIDE 2015 & |experience of the students
various papers)(EC-2) YES YES FIELDS 2018 |and confidence level to

- buildup their mind and
. personality.

20  [Rural Immersion To develop Rural
Programme/Pedagogy Immersion
Classroom Field NO NO NO 2018 |Programme/Pedagogy
Work(DSE-1) Classroom Field Work

21 {Village Assimilation & ~ |To develop Village
Rural Resilience(GE-1) NO NO NO 2018 |Assimilation & Rural

‘ Resilience activities
Spl.
Papers
Overall Change = Total Change in Percentage/Number of Papers 10%

offered in Year 2017-18

D PR E AR

# Please Consult the attached performa for filling-up the data.
*Mention all the years in which revisions have been carried out even in case of course/paper.
If the depar‘tments are running more than one programs, please do the same for all of them in the format
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" Record of percentage change in Syllabus

Name of the Department : PERSONNEL MANAGEMENT & INDUSTRIAL RELATIONS

Name of the Program: POST GRADUATE DIPLOMA IN INDUSTRIAL SAFETY MANAGEMENT

Whether

Paper Name of Paper” _ |Percentage| Yearof | Remark (pls. mark which
No ' included in | Whether | revised in |introductio| paper is a value added or
. year 2013-14 | included | Content # nor skill development paper)
(Yes/No) in year revision*
2017-18
(Yes/No)
01 |Fundamental of Safety To develop knowledge
Management (CC-1) about fundamental of
saftey management and
: YES YES 50, 2015 & |role of saftey officer to
' 2018 manage risk and hazard in
industries.
02  |Industrial Toxicology, To know the basic human
Environmental Pollution physiology and paithology
& Occupational in relation to work and its
Health(CC-2) YES YES 59, 2015 & impact and effects like
2018 stress, fatique, industiral
diseases industirial
toxicology on human
baoinas inualuad af sxiaels
03  |Industrial Hazards and To know the various type
Accidents(CC-3) of hazards and accidents
occurred in industry. To
. YES YES 10% 23(15:‘ de-velop knowledge and
skill to prevent from
various hazards and
accidents.
04  [Safety Management & To develop skills and
Organisation(CC-4) knowledge about safety
management, organisation
YES YES 10%. 23(1}? ;” and function of safety
department and role of the
stake holders.
05  |Computer Application in Development of IT
Safety management(CC-5) 2015 & kno.wledge 'with global
YES YES 10% 2018 business skills and

proficiency of computer
application.
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06 [Environmental Newly  |Newly inducted
Sustainability & - inducted
Swachchha Bharat NO NO NO in 2018
Abhiyan(AECC-1)
07  |Safety Statistics and To know about safety
Accident Inspection(CC- statistical tools and process
6 ' 2015 & of accident inspection and
YES YES 10% 2018 |imvestigation in industry.
08  [Safety Legislations, To develop knowladge
Codes and about saftey legislations
Compensation(CC-7) and various codes
YES YES 10% 2015 & applicable in the industry.
2018
09  |Environment and Disaster To know the changing
Management(CC-8) Environment of nature,
Business, Economic,
e |t e e i e | et | e i | e i | e e POt CAL, Demographic,.... ...
YES YES 5% 2015 & | cyltural and Geographical
2018 |Environment and
government efforts to
manage disaster.
10 |Dissertation(Based on To develop practical.
field Work/In-plant experience and knowledge
Training(CC-9 of organizations and
interactions with
professional, managers,
WIDE 2015 & |practitioners, employers
YES s FIELDS 2018 |and entrepreneurs.
11 |Viva-Voce(Based on To asses the quality of
|dissertation and mind and knowledge,
theoretical aspects of experience of the students
various papers(CC-10) WIDE 2015 & |and confidence level to
YES YES FIELDS 2018 |buildup their mind and
|personality.
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12 |Human Values & Newly Newly inducted
Professional Ethics and inducted
Gender NO NO NO [in2018
Sensitization(AECC-2)
SplL
Papers
Overall Change = Total Change in Percentage/Number of Papers 7%
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# Please Consult the attached performa for filling-up the data.

*Mention all the years in which revisions have been carried out even in case of course/paper.

If the departments are running more than one programs, please do the same for all of them in the format
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Proforma for Filling-Up Data Related to the Revision in Courses/Paper

wrasier fa9arT PERSONNEL MANAGEMENT & INDUSTRIAL RELATIONS @& fawra ui9 @uf 2013—-18 & YiauaH|
¥ gRdaq &1 faavor|

f _'!
w9

&> D e N

Name of the Program: MASTER OF ARTS IN PERSONNEL MANAGEMENT & INDUSTRIAL RELATIONS

d0R |9UR T AW 9T 90R|4IR W gerd T ug-aw]| U A Wie T [aud—avq & f4axr
Het ale wika - &1 faavor (Details of the added content)
(Name of the (Details of the remove}c
Course/Paper with content)
Code)

Fundamentals of
Management (CC-1)

Bureaucratic Model, Major
planning principles,
Management development
meaning importance, need,
process and technique and
evaluation, Acquaintance
with the different fields of
Management- financial
management, production
management, marketing
management, material

Introduction to Management & Management
thought Concept significance and nature, tools |-
for Making planning effective, directing-
concept , principles, techniques, Importance &
characteristics.

. ) management.
2 Labour legislations  |Trade Unions Act, 1926, International labour standards, labour law
and labour Industrial ' reforms
administration in =~ |Employment(Standing
India(CC-2) Orders) Act, 1946, Industrial
Desputes Act, 1947,
Workman's compensation
Act, 1923, Employees State
Insurance Act, 1948. )
Employees P.F. & Misc.
Provision Act, 1952
3 Labour Economics Economic reforms and Indian labour market,
and Environment(CC- global perspectives of labour, Bonded labour,
3)
ot
4 Trade Unionism (CC- Major theori§ JLrade Unionism, Trade union
4) Act, 1926, é\ lobal trade union federations,

Women participation in trade union, Post
economic reforms peried of trade union
movement, challengeg before trade union in
india, Changing approches and roles of trade
unions for survival in globalised economy




1o
= Environment New course
sustainability &
* |swachchha bharat ’
abhiyan activities
(AECC-1)
6 Humans resourse labour force adjustments, challenges of HRL succession planing ,
Management (CC-5) |role of welfare officer potentil appraisal, career planing
Absenteeism and labour
turnover.
7 Industrial New dynamics of industrial relations,
Relations(CC-6) economic reforms and changing role of Acctur
of industrial relations, legal framework of
strikes and lockouts, New trends and
7 furuturistics way of indutrial relations.
8 Organizational Organizational development and its
behavior(CC-7) interventions, cross-culture and multi-culture,
multi cultural and management.
9 Social security Recent ammendments in social security
legislations(CC-8) ligislations and programs .
10 Industrial New course
. |Organization &
management(CC-9)
11 Life skill & skill New course
Development (AEC-

D
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12 International Organisational Structuring |Impaction Globalisation on Industrial
Industrial Relations  [and strategic roles of Trade. |Relations, Globalised issues and Trade Union
(CC-10) Globlised issues and Trade |demanding New Roles, Contomprary

Union demanding new roles. |collective bargainning in UK, USA AND
JAPAN Contomprary worker's Participations
in UK, USA AND JAPAN,Futuristic issues on
. industrial relations- HRD Dimension in
industrial Relations, Integration HRD into
industrial relations, strategic Human Resource
Management & Industrial Relations. 3

13 Humans Resourse. Corporate social -|Concept of wellness, Effective team work,

Development (CC-11) [responsibility- concept, retention of talant, problem of cross culture
importance, maintenance of |and its management.
corporate social
responsibility.

14 wage and salary Compensation management and its fixation at
Managemet (CC-12) global lable.

15 Computer Application Level of Information in MIS, Catogaries of
and informantions Imformation in MIS.
system (CC-13)

16 Business Ethics and New course
Values(CC-14)

17 Human Values & New course
Professional Ethics &

Gender Sensitization

16 Dissertation (Based

on field work/ inplant
training )(EC-1)
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19 Viva Voce(Based on

disseratation and

theoretical aspects of

various papers)(EC-2)
20 Finance & Marketing Finance & Marketing two seprate paper

Management(With merged with one.

Case Study)(DSE-1)
21 Labour plaaning & Labour plaaning & Social Institutions two

{Social Institutions seprate paper merged with one.
(With Case
Study)(GE-1)
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Proforma for Filling-Up Data Related to the Revision in Courses/Paper

wdasiae {99 T PERSONNEL MANAGEME

¥ gRdaa &1 faavor|

NT & INDUSTRIAL RELATIONS & fawra ufg auf 2013-18 & Uigd@Al

Name of the Program: MASTER OF ARTS IN RURAL STUDIES(Rural Management & Development)

TR |9 37 99 a1 TR([UR 4 ged 1 fisg—ayg| 9w F ois ™ fwg—axg &1 faawor
e ols wfed &1 faaver (Details of the added content)
‘ (Name of the (Details of the remove
Course/Paper with content)
Code)

01 Indian Rural Society Legal framework of Panchayati Raj Act. 2006
& Rural ' and role of Panchayati Raj in rural
Administration(CC-1) development & administration, Gandhian

Thought Concept of Gramoday and Sarwoday.
Its relevance in present context.
02 Rural Economics(CC- [Rural poverty and Economic |Rural production System productivity, analysis

2)-

Inequality rural poverty,
extent, types, causes and
consequences, remedies with
special reference to Bihar.

of rural production system and laws returns,
New Economic Policy and its impact on rural
India. Rural Labour problems Unemployment,
Proerty Migration in Bihar-Types, causes and
consequences, remedies with special reference
to Bihar.

03 Rural Marketing(CC- Mordern technique storage and emerging new
3) segments of rural marketing & research

04 Management Introduction to Management & Management
Principles & thought Concept, significance and nature,
Techniques(CC-4) tools for making planning effective, directing-

| concept , principles, techniques, Importance &
characteristics.

05 Environment New course
sustainability &
Swachchha Bharat
abhiyan activities
(AECC-1)
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06

Project
Management(CC-5)

07

Management of Rural
Development
Programmes (CC-6)

Minimum needs Programme
Objectives, coverage, targets
achievements. Other
programme of rural
development e.g. DDP,
DPAP. Rural development
under 20 point socio-
economic programme.

Sustainable Development Goals(SDG) aims,
objectives, needs & strategies, Mahatma
Gandhi Grameenprabandh vidya
abhiyan(MGGPVA)

08 -

Rural Welfare(CC-7)

Recent programmes of central & satate
government.

09

Rural Accountancy &
Banking System(CC-
8)

Recent Banking activities for rural finance and
rural development.
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10 Rural Technology, Rural Environment - Land Utilization water-imporatance, sources
Land & Water Shed  |Conceptual aspects of rural  |and various usages, water HarvestingSoil and
Management(CC-9) |environment, Basic features |water conservation and its management factors

of rural environment, influencingSoil erosion and damages, causes,
Changes in rural control of soil erosion. Low cost techniques
environment, Factors for land and water management, Green
responsible for the changes, |manuring Use of fertilizers, Dry farming and
Problems of Environment |its techniques.

Pollution,soil Pollution,

Water Pollution, Air

Pollution with special

reference to Bihar, Control

measures needed for rural

environment, Government

Policies & Programmes.

11 Life skill & Skill New course
Development (AEC-

1) -

12 Micro Finance &Self- New course
Help Group(CC-10)

13 Management of Rural Legal framework of co-operatives law.
Co-operatives(CC-11)

14 HRM and Chalanges and new dimentions of human
Organisational resorce management and development.
behaviour for Rural
Personnel(CC-12)

15 Computer System and
Computer
Applications(CC-13)

16 Rural Role of khadi and Village  |Rural Tourism- Concept of Rural Tourism,
Entrepreneurship(CC- |Industries Committees, Types of Rural Tourism, Promotion of Rural
14) progress of rural industries |trade, Culture, Art and Livelihood through

and their problems.

promotion of Rural Tourism e.g. ChokhiDhani
in Rajasthan, Kerala(Periar) Martial Arts and
Kathakali Dance.
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17

Human Values &
Professional Ethics &
Gender
Sensitization(AECC-
2y

New course

18

Dissertation (Based
on field work)(EC-1)

19

Viva-Voce(Based on
dissertation and
theoretical aspects of
various papers)(EC-2)

20

Rural Immersion -
Programme/Pedagogy

Classroom teaching,
Field Work(DSE-1)

New course

21

Village Assimilation
& Rural
Resilience(GE-1)

New course

Signatu re% ,
2a)lIf g
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Proforma for Filling-Up Data Related to the Revision in Courses/Paper

@’ faArT PERSONNEL MANAGEMENT & INDUSTRIAL RELATIONS & e of9 asf 201318 & wrauswl
A oRdas 1 faawor

Name of the Program: POST GRADUATE DIPLOMA IN INDUSTRIAL SAFETY MANAGEMENT

TR 99T BT A GAT TR (90 @ sord T [aud-awg] | 99 ¥ oS 4 fug—aeg @ faaxor
Hear s wfed &1 faavoy (Details of the added content)
) (Name of the (Details of the remove
Course/Paper with content)
Code).
01 Fundamental of Case studies in specific industries.
Safety Management
(CC-1)
02 Industrial Toxicology, Changing Work load and stress.
Environmental
Pollution &
Occupational
Health(CC-2)
03 Industrial Hazards and |Disaster management- Application of personal protective equipments
Accidents(CC-3) Designing, importance and
implementation of control
action plan
04 Safety Management & Recent scheme of participative management in
Organisation(CC-4) an organization.
05 Computer Application Level of Information in MIS, Catogaries of
in Safety Imformation in MIS.

management(CC-5)
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field Work/In-plant
Training(CC-9

06 . |Environmental New course
Sustainability &

Swachchha Bharat g
Abhiyan(AECC-1)
07 Safety Statistics and Mean deviation, Baye's Theorem.
Accident .
Inspection(CC-6)
08 Safety Legislations, Recent ammendments in saftey legislations
e riiinn s HEOA@S-ANA st essmrsoe | s wowin secmraminoes. smiam s | AN Q- CORVENtioNS-ANd-recoMmMendations o fee e
compensation(CC-7) International labour organization.

09 Environment and Recent changes of Environment and
Disaster Government Initiative.
Management(CC-8)

Dissertation(Based on

11

Viva-Voce(Based on
dissertation and
theoretical aspects of
various papers(CC-
10)
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Human Values &
Professional Ethics
and Gender
Sensitization(AECC-
2)
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